
NOTES ON THE PAID AND RECOVERABLE LEAVE
(Royal Decree-law 10/2020 of 29th March

After the declaration of the state of alarm, last 14th March, adopted to handle the health crisis caused by COVID-19; the Spanish Government, in relation to the 
limitation of the citizens’ mobility in order to stop the progress of the virus, approved new measures that took effect immediately after its publication in the 
Official State Bulletin (BOE) of 29th March.

Taking into consideration that the working and professional activity is the main cause of the majority of the population movements that take place daily in the 
country; said population movements are now limited to reduce to the maximum the citizens’ mobility.

Scope of application
The new measure (paid leave) will apply to all employees that work for public or private entities and which activity has not been suspended due to the state of 
alarm.
Excluded from the scope of application, are the following employees:
• working in sectors considered as basic and essential services;
• working in production lines which activity is considered as basic and essential services;
• hired for entities that have applied for or are under a temporary labour force adjustment plan (ERTE) within the validity of the same one;
• in situation of work leave for temporary incapacity or which contract has been suspended due to legal causes;
• those that can continue the business activity by working from home or any other type of remoted services.

Paid and recoverable leave
• The paid and recoverable leave is of obligatory compliance within the above-mentioned scope of application from 30th March to 9th April, inclusive.
• Employees will keep their rights to their ordinary remuneration in the same basis as if working, including salaries and wages supplements.
• It will be recoverable all non-worked hours during the paid leave.

How to recover the non-worked hours during the paid leave
• Period: from the day after the state of alarm is finished and until 31st December 2020.
• Agreement: it must be negotiated, in good faith, between the entities and the legal representatives of the employees, within a maximum period of seven days.
• Rules:  Minimum weekly and daily rest days; maximum annual working time and the conciliation between working and personal life must be met according to 

law, and the minimum period of notice established in article 34.2 of the law of the Worker’s Statute.

Strictly minimum business activity
The entities that must comply with the paid and recoverable leave, in case of necessity, it could decide to keep a minimum number of employees or establish the 
strictly necessary working shifts; taking as reference the same as those in force established for weekends and public holidays. 
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